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@D Sorry, but I'd rather go to Spain by myself.

@ No, I'm taking a class in the community center.

@ Yes, you need to eat healthy food for your brain.
@ Yeah, you don't have to worry about your brain.

(5 Well, I'm not interested in learning Spanish.
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(D That’s right. I'll go there and see.

@ Let’s hurry. The P.E. class starts soon.

@ Good idea. It's important to clean the gym.
@ Thanks. I'll go to the lost and found now.
® Okay. I'll return it tomorrow.
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Exercise Mats

Model | Thickness Price Non-slip Surface

@) A 4mm $24 X

@ B 6mm $33 O

©) C 8mm $38 x

@ D Smm $45 O

® E 10mm $55 O
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Man

D There’s no room for a new member in our club.

@ T'm sorry that you didn't pass the club interview.

@ That’s true. We can’t trust all the information there.

@ Thanks, but I don’t want to take the drone class again.
® Right. T'll post an ad for a drone club I'm going to make.
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Woman:

D You're right. That’s why I chose this book.

@ That makes sense. I'll switch to an easier book.

@ Okay. I'll choose one from the bestseller list next time.
@ Don’t worry. It’s not too difficult for me to read.

(® Yeah. I'll join the book club to read more books.

£, Becky?} ClaradlAl & 22 713 3

Becky:
@ Why don't we find a camp on different dates?

@ You should check the camp dates on this flyer first.
@ You need your parents’ permission to join the camp.

@ How about signing up for the camp right now?
® Let’s not go to camp this year.

[16~17] T2E €1, 230 HIIAIL.
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(D proverbs that have animals in them
@ different proverbs in various cultures
@ why proverbs are difficult to understand

@ importance of studying animals’ behavior
(5 advantages of teaching values through proverbs

17, 2535 550 ojd AL
@ birds @ mice @ cows
@ chickens ® dogs
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Dear Ms. Sue Jones,

As vyou know, it is our company’s policy that all |
employees must gain experience in all
departments. As you have completed your three
months in the Sales Department, it's time to move
on to your next department. From next week, you
will be working in the Marketing Department. We

are looking forward to seeing excellent work from

new

you in your new department. I hope that when your
training is finished we will be able to settle you

into the department of your choice.

Yours sincerely,
Angie Young
PERSONNEL MANAGER
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It was my first day of school at St. Roma High School.
The uniforms were a lot fancier than in middle school. As a
St. Roma student, I had to wear a green sweater with the
school label on the shoulder, khaki skirt or khaki pants, a
white blouse, and a green St. Roma tie. “There’s my St.
Roma student,” said Mom. “You're ready for your first day?”
she asked. “Yes!” I told her. When we got into the car and
headed to school, my mind started to imagine how my first
day of school would turn out. Maybe [1l have new friends.
Maybe Ill be the best in the class. 1 could not wait to start
my first day at a new school.

@ excited
(® disappointed

@ angry @ jealous

@ regretful
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While some sand is formed in oceans from things like
shells and rocks, most sand is made up of tiny bits of rock
that came all the way from the mountains! But that trip can
take thousands of years. Glaciers, wind, and flowing water
help move the rocky bits along, with the tiny travelers
getting smaller and smaller as they go. If theyre lucky, a
river may give them a lift all the way to the coast. There,
they can spend the rest of their years on the beach as sand.

(D things to cause the travel of water

@ factors to determine the size of sand

@ how most sand on the beach is formed
@ many uses of sand in various industries
(® why sand is disappearing from the beach
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It can be tough to settle down to study when there are so
many distractions. Most young people like to combine a bit
of homework with quite a lot of instant messaging, chatting
on the phone, updating profiles on social-networking sites,
and checking emails. While it may be true that you can
multi-task and can focus on all these things at once, try to
be honest with yourself. It is most likely that you will be
able to work best if you concentrate on your studies but
allow yourself regular breaks —every 30 minutes or so—to
catch up on those other pastimes.

SECEENS]
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According to professor Jacqueline Olds, there is one sure
way for lonely patients to make a friend —to join a group
that has a shared purpose. This may be difficult for people
who are lonely, but research shows that it can help. Studies
reveal that people who are engaged in service to others,
such as volunteering, tend to be happier. Volunteers report a
sense of satisfaction at enriching their social network in the
service of others. Volunteering helps to reduce loneliness in
two ways. First, someone who is lonely might benefit from
helping others. Also, they might benefit from being involved
in a voluntary program where they receive support and help
to build their own social network.
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Simply providing students with complex texts is not
enough for learning to happen. Assigning students to
independently read, think about, and then write about a

complex text is not enough, either. Quality questions are one
way that teachers can check students’ understanding of the
Questions can also promote students’ search for
evidence and their need to return to the text to deepen
their

developing and deepening students’ comprehension by asking

text.

understanding. Teachers take an active role in
questions that cause them to read the text again, resulting
in multiple readings of the same text. In other words, these
text-based questions provide students with a purpose for

rereading, which is critical for understanding complex texts.

@D Too Much Homework Is Harmful

@ Questioning for Better Comprehension

@ Too Many Tests Make Students Tired

@ Questions That Science Can’t Answer Yet

(® There Is Not Always Just One Right Answer

24 0% =19 g3 918 g A

News Video Consumption: on News Sites vs. via Social Networks

I mostly watch on news sites

(%)
60 I mostly watch via social networks
52
42

39

40 35 35 -
29
20 _ 18 19
15
Japan Finland Germany France Brazil

The above graph shows how people in five countries

consume news videos: on news sites versus via social
networks. (D Consuming news videos on news sites is more
popular than via social networks in four countries. @ As for
people who mostly watch news on news sites,
Finland highest percentage among the five
countries. @ The percentage of people who mostly watch
news videos on news sites in France is higher than that in
Germany. @ As for people who mostly watch news videos
via social networks, Japan shows the lowest percentage
among the five (® Brazil the highest
percentage of people who mostly watch news videos via

videos
shows the

countries. shows

social networks among the five countries.
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Shirley Chisholm was born in Brooklyn, New York in 1924.
Chisholm spent part of her childhood in Barbados with her
grandmother. Shirley attended Brooklyn College and majored
in sociology. After graduating from Brooklyn College in
1946, she began her career as a teacher and went on to
earn a master's degree in elementary education from
Columbia University. In 1968, Shirley Chisholm became the
United States’ first African-American congresswoman. She
spoke out for civil rights, women's rights, and poor people.
Shirley Chisholm was against the American involvement in
the Vietnam War and the expansion of weapon developments.
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L-19 Smart Watch
User Guide

KEY FUNCTIONS
Short

long press to enter the

press to confirm;
sports mode.

Short press to return to
the  ‘home’

menu; long

press to send SOS location.

Short press to turn on or off the background light;
long press to turn on or off your watch.

D] Press to go up. (In time, date or other settings,
press the key to increase the value.)

Press to go down. (In time, date or other settings,

press the key to decrease the value.)

CAUTION
Make sure the battery level of your watch has at least
two bars, in order to avoid an upgrading error.
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Waverly High School
Friendly Chess Tournament

Saturday, March 23, 10 a.m.

e Where: Waverly High School auditorium

e Entry Deadline: March 22, 4 p.m.

e Age Categories: 7—12, 13—15, 16—18

e Prizes: Gold, Silver, and Bronze for each category
- Prize-giving Ceremony: 3 p.m.
- Every participant will receive a certificate for

entry!

If you are interested, enter online
at http://www.waverly.org.
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Clothing doesn’t have to be expensive to provide comfort
during exercise. Select clothing appropriate for the
temperature and environmental conditions (A)[which/in which]
you will be doing exercise. Clothing that is appropriate for
exercise and the season can Improve your exercise
experience. In warm environments, clothes that have a
wicking capacity (B)[is/are] helpful in dissipating heat from
the body. In contrast, it is best to face cold environments

with layers so you can adjust your body temperature to

avoid sweating and remain (C)[comfortable / comfortably].
ewick: (ZAT AE02) F2& FrAA WEdd
wx dissipate: (F&) Wikaict

(A) (B) (©)
@ which e is e comfortable
@ which e are e comfortable
@ in which = are e comfortable
@ in which - is e comfortably

® in which = are e comfortably
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How does a leader make people feel important? First, by
listening to them. Let them know you respect their thinking,
and let them (A)[silence /voice] their opinions. As an added
bonus, you might learn something! A friend of mine once
told me about the CEO of a large company who told one of
his managers, “There’s nothing you could possibly tell me
that I haven't already thought about before. Don't ever tell
me what you think unless I ask you. Is that understood?”
Imagine the (B)[improvement/loss| of that
manager must have felt. It must have discouraged him and
negatively affected his performance. On the other hand,
when you make a person feel a great sense of importance,
he or she will feel on top of the world —and the level of

energy will (C)[decrease/increase] rapidly.

self-esteem

(A) (B) (©)
@D silence e improvement - decrease
@ silence e loss e increase
@ voice e improvement e decrease
@ voice e loss e decrease
® voice e loss e increase
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Technology has doubtful advantages. We must balance too
much information versus using only the right information and
keeping the decision-making process simple. The Internet has
made so much free information available on any issue that
we think we have to consider all of it in order to make a
decision. So we keep searching for answers on the Internet.
This makes us information blinded, like deer in headlights,
when trying to make personal, business, or other decisions.
To be successful in anything today, we have to keep in mind
that in the land of the blind,
accomplish the seemingly impossible. The one-eyed person

a one-eyed person can

understands the power of keeping any analysis simple and
will be the decision maker when he uses his one eye of
intuition.

* intuition: 2%
@ unwilling to accept others’ ideas
@ unable to access free information
@ unable to make decisions due to too much information
@ indifferent to the lack of available information
(® willing to take risks in decision-making

[31 ~34] Lk EIZH0f S01Z 22 J7HY HES A2 DEAR

31 Most of us are suspicious of rapid cognition. We believe
that the quality of the decision is directly related to the
time and effort that went into making it. That's what we tell

o«

our children: “Haste makes waste.” “Look before you leap.”
“Stop and think.” ©

believe that we are always better off gathering as much

Don’t judge a book by its cover.” We

information as possible and spending as much time as
possible in careful consideration. But there are moments,

particularly in  time-driven, critical  situations, when

, when our snap judgments

and first impressions can offer better means of making
sense of the world. Survivors have somehow learned this
lesson and have developed and sharpened their skill of rapid
cognition. [3%]

* cognition: 914
@ haste does not make waste
@ it is never too late to learn
@ many hands make light work
@ slow and steady wins the race
® you don't judge by appearances

32 All mammals need to leave their parents and set up on
their own at some point. But human adults generally provide
a comfortable existence —enough food arrives on the table,
money is given at regular intervals, the bills get paid and
the electricity for the TV doesn’t usually run out. If
teenagers didn't build up a fairly major disrespect for and
conflict with their parents or carers, they'd never want to
leave. In fact, is
probably a necessary part of growing up. Later, when you
live independently, away from them, you can start to love
them again because you won't need to be fighting to get

away from them. And you can come back sometimes for a
home-cooked meal. [3%]

(D developing financial management skills

@ learning from other people’s experiences

@ figuring out your strengths and interests

@ managing relationship problems with your peers

® falling out of love with the adults who look after you
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33 A lovely technique for helping children take the first steps

towards creating their own, unique story, is to ask them to
. One story I have done this
with frequently is a tale I call Benno and the Beasts. It is
based on a story called St. Benno and the Frog, found in an
old book by Helen Waddell. In the original, the saint meets
a frog in a marsh and tells it to be quiet in case it disturbs

his prayers. Later, he regrets this, in case God was enjoying
listening to the sound of the frog. I invite children to think
of different animals for the saint to meet and different
places for him to meet them. I then tell them the story
including their own ideas. It is a most effective way of
involving children in the art of creating stories and they love
hearing their ideas used. [37]

# marsh: %
@ help you complete a story before you tell it
@ choose some books they are interested in
@ read as many book reviews as possible
@ listen to a story and write a summary
(® draw a picture about their experience

FH 1t is difficult to know how to determine whether one
What is the cultural rank
order of rock, jazz, and classical music? When it comes to

culture is better than another.
public opinion polls about whether cultural changes are for
the better or the worse, looking forward would lead to one
answer and looking backward would lead to a very different
answer. Our children would be horrified if they were told
they had to go back to the culture of their grandparents.
Our parents would be horrified if they were told they had to
participate in the culture of their grandchildren. Humans tend
to . After a certain age,

anxieties arise when sudden cultural changes are coming.
Our culture is part of who we are and where we stand, and
we don't like to think that who we are and where we stand
are short-lived. [37%]

(D seek cooperation between generations
@ be forgetful of what they experienced
@ adjust quickly to the new environment
@ make efforts to remember what their ancestors did
® like what they have grown up in and gotten used to

35 B BelA A 55 A gl e

Public speaking is audience centered because speakers
“listen” to their audiences during speeches. They monitor
the verbal and nonverbal signals an
gives a (D Audience feedback

indicates whether listeners understand, have interest in, and

audience feedback,
audience speaker. often
are ready to accept the speaker’s ideas. @ This feedback
assists the speaker in many ways. @It helps the speaker
know when to slow down, explain something more carefully,
or even tell the audience that she or he will return to an
issue in a question-and-answer session at the close of the
speech. @ It is important for the speaker to memorize his or
her script to reduce on-stage anxiety. ® Audience feedback
assists the speaker in creating a respectful connection with
the audience.

#verbal: 1017 ¢1
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The basic difference between an Al robot and a
normal robot is the ability of the robot and its software
learn and

to make adapt to its

environment based on data from its sensors.

decisions, and

(A) For instance, if faced with the same situation, such as
running into an obstacle, then the robot will always do
the same thing, such as go around the obstacle to the
left. An Al robot, can do two things the
normal robot cannot: make decisions and

however,

learn from
experience.

(B) It will adapt to circumstances, and may do something
different each time a situation is faced. The Al robot
may try to push the obstacle out of the way, or make
up a new route, or change goals.

(C) To be a bit more specific, the normal robot shows
deterministic behaviors. That is, for a set of inputs, the
robot will always produce the same output. [37%]

# deterministic: 24 &49]

@ (B) - (A) - (C)

@ (C) —(A) —(B)

@ (A) - (C) - (B)
® (B) - (C) —(A)
® (C©) - (B) - (A)
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Collaboration is the basis for most of the foundational
arts and sciences.

(A) For example, his sketches of human anatomy were a
collaboration with Marcantonio della Torre, an anatomist

from the University of Pavia. Their collaboration is

important because it marries the artist with the
scientist.
(B) It is often believed that Shakespeare, like most

playwrights of his period, did not always write alone,
and many of his plays are considered collaborative or
were rewritten after their original composition. Leonardo
Da Vinci sketches individually, but he
collaborated with other people to add the finer details.

Similarly, Marie Curie’s husband stopped his original

made his

(C

~

research and joined Marie in hers. They went on to
collaboratively discover radium, which overturned old
ideas in physics and chemistry.

* anatomy: 3 5-8H4 -2
@ (B) —(A) —(C)
@ (C) - (A) - (B)

@O (A) - (C)-(B)
®@ (B) - (C) -4
® (©) - (B) - (A)

This may have worked in the past, but today, with
interconnected team processes, we don’t want all people
who are the same.

Most of us have hired many people based on human
resources criteria along with some technical and personal
information that the boss thought was important. ( @ ) I
have found that most people like to hire people just like
themselves. ( @ ) In a team, some need to be leaders,
some need to be doers, some need to provide creative
strengths, some need to be inspirers, some need to provide
imagination, and so on. ( @ ) In other words, we are looking
for a diversified team where members complement one
another. ( @ ) When putting together a new team or hiring
team members, we need to look at each individual and how
he or she fits into the whole of our team objective. ( ® )
The bigger the

diversity.

team, the more possibilities exist for

# criteria: 7]+

However, if you tried to copy the original rather than
your imaginary drawing, you might find your drawing
now was a little better.

Imagine in your mind one of your favorite paintings,
drawings, cartoon characters or something equally complex.
( @ ) Now, with that picture in your mind, try to draw
(@)
gifted, your drawing will look completely different from what
you are seeing with your mind’'s eye. ( @ ) Furthermore, if
you copied the picture many times, you would find that each
time your drawing would get a little better, a little more
( @ ) Practice makes perfect. ( ® ) This is
because you are developing the skills of coordinating what

what your mind sees. Unless you are unusually

accurate.

your mind perceives with the movement of your body parts.
[3%]
# coordinate ~ with ... ~9} & Z3}A]7|t}
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In one experiment, subjects observed a person solve
15 of the
problems were solved correctly. One group of subjects

30 multiple-choice problems. In all cases,
saw the person solve more problems correctly in the
first half and another group saw the person solve more
problems correctly in the second half. The group that
saw the person perform better on the initial examples
rated the person as more intelligent and recalled that he
had solved more problems correctly. The explanation for
the difference is that one group formed the opinion that
the person was intelligent on the initial set of data,
while the other group formed the opposite opinion. Once
this opinion is
presented it

formed, when opposing evidence is
can be discounted by attributing later
performance to some other cause such as chance or

problem difficulty.

= T }
#x attribute ~ to ... ~& 9] Blog2 EEU}
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People tend to form an opinion based on (A)

data,
and when evidence against the opinion is presented, it is
likely to be B) .

(A) (B)
D more e accepted
@ more e tested
@ earlier e ignored
@ earlier e accepted
® easier e ignored



3

3

Researchers brought two groups of 11-year-old boys to
a summer camp at Robbers Cave State Park in Oklahoma.
The boys were strangers to one another and upon arrival
at the camp, were randomly separated into two groups.
The groups were kept apart for about a week. They
swam, camped, and hiked. Each group chose a name for
itself, and the boys printed their group’s name on their
caps and T-shirts. Then the two groups met. A series of
athletic competitions were set up between them. Soon,
each group considered the other an (a)enemy. Each
group came to look down on the other. The boys started
food fights and stole various items from members of the
other group. Thus, under competitive conditions, the boys

quickly (b) drew sharp group boundaries.

The researchers next stopped the athletic competitions
and created several apparent emergencies whose solution
(¢) required cooperation between the two groups. One
such emergency involved a leak in the pipe supplying
water to the camp. The researchers assigned the boys to
teams made up of members of both groups. Their job
was to look into the pipe and fix the leak. After engaging
in several such (d) cooperative activities, the boys started
playing together without fighting. Once cooperation
replaced competition and the groups (e) started to look

down on each other, group boundaries melted away as
quickly as they had formed.

# apparent: ~¢1 Ao Kol

41 929 A%

D How Are Athletic Competitions Helpful for Teens?
@ Preparation: The Key to Preventing Emergencies

o Vg 48T

48 2L

A

(@ What Makes Group Boundaries Disappear?
@ Respect Individual Differences in Teams
® Free Riders: Headaches in Teams

@ (b) @ (e @ (d) ® (e)

[43 ~45] CtE 22 211, 280 EstA2.
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Feeling a tap on his shoulder while giving away food
and supplies to people, eighteen-year-old Toby Long
turned around to find an Ethiopian boy standing behind
(a) him. The young boy looked first at his own worn
shirt, then at Toby’s clothes. Next, he asked if he could
have Toby’s shirt. Toby had traveled to Africa to
volunteer for two-and-a-half weeks with an international
charity. Toby didn't know what to say to the little boy
other than, ‘I need it, too.”

(B)

When Toby returned home to Michigan, he tried to
keep his promise to make a difference in the lives of
the people he had seen: (b) He organized a T-shirt drive
in his community! Called “Give the Shirt Off Your Back,”
Toby’s campaign soon collected over ten thousand
T-shirts. His next challenge was as great or even
greater than the T-shirts. It was to find an organization
to pay the shipping costs for getting all those shirts to
Ethiopia.

©

It was as difficult as the first challenge, too. He found
SOS  (Supporters  of  Sub-Saharan  Africa). The
organization agreed to transport the T-shirts on their
next trip to Africa. “I think we can all make a
difference,” said Toby. ‘I wonder if that little boy I met
will get one of the ten thousand shirts, and I don’'t know
the answer. But I can pray that (c)he does or that
someone who receives one will give it to him.”

(D)

When Toby returned to camp that evening (d)he
couldn’t stop thinking about the little boy with the big
sad eyes. Hunger wasn't the only problem in this area
where poverty was everywhere. Most people had only
one or two ragged pieces of clothing. Thinking of the
boy and his own refusal to give him his shirt, Toby
cried about the decision (e)he'd made. But not for long,
Toby vowed not to forget the boy he had refused to
give his shirt to.

xragged: (o)) Wil Mozl s« vow: Attt
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@® (B) - (D) - ()
® (©) - (D) - (B)
® (D) - (C) - (B)

@ (C) - (B) - (D)
@ (D) —(B) - (0)

44 1= R ()~(e) FoIA 7tz tidel vA Yt b
@ (a) @ (b) @ (¢ @ (d) ® (e)
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